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There is a clear and immediate correlation between using performance measurements and attaining im-

proved results

What are the desired skills to
be learned

Is the learner doing the work as described in the learning require-
ments?

a. ldentify performance require-
ments

b. Communicate performance ex-
pectations

c. Determine personal develop-
ment requirements

d. Support personal development

e. Provide coaching to reinforce,
change or redirect student’s
behavior in order to sustain or
improve performance.

f. Provide feedback so that stu-
dents gain needed information
about how well they are doing

g. Prepare for performance reviews.

h. Develop an on-going process
to communicate expectations,
identify needs, support good
performance and assess future
potential

a. What skills do the student have?

b. What skills are required to achieve the required personal growth?
c. Develop the skills inventory questions

d. Identify the measurements for growth in personal development

e. ldentify the measurements for student response to their own personal de-
velopment

f. ldentify the progress and balance of the results for student achievement
based on previous and on-going processes for review of personal develop-
ment




Determine the indicators you will rely on for measuring performance

a. What do you need to measure
before you start?

b. What are the desired skills to be
measured?

c. How will these skills be measured?

d. How can the learner take part in
measuring newly acquired skillsg

e. How can you measure the existing
skills the learner has?e

f. What is the bench mark you will
use for the starting assessment?

g. What are your checkpoints in the
learning journey?e

h. How can the learner be involved
in identifying the checkpoints?

i. Whatis the relation between
the checkpoints and the bench-
marks2e

]. How will the skills be measured to
satisfy expectations of growth and
skill retention?



Attitude as an Indicator in performance measurement for attaining skills in the Nehiyaw Language

What is the level of personal growth in attitude in the language classroom?

hitakdkeyitén
| really enjoy
learning

nimiwétén
| like learning

nitayimin
| have hard
time to focus

nikitimeyitén
I get bored

nikisiweéyitén
| get frustrated



Achievement as an Indicator in performance measurement for attaining skills in the Nehiyaw Language

What are the achievement measures in the language classroom?

ninanehiyawan
| am speaking
nehiyawewin

ni-macih- ninistohtén
I am starting to
understand

namoy-ninistohten
| do not understand

7 Y\ \ Namdy-nikakiskisin
7 N | [cannot remember

\/
namoy-nikaskitan
| cannot do it



Application as an Indicator in performance measurement for attaining skills in the Nehiyaw Language

Are the applications skills being practiced on a daily basis in the lan-
guage classroom

kweyask nitastoskaten

| work well at learning
nehiyawewin

nitati-kaskintan
I am starting to
nehiyawew

niwawaniskiskisin
| am forgetting
my nehiyawewin

namoy-nitépéyimoson
I do not believe
in myself

namoy-nikohcitan
I did not try



Outcomes as an Indicator in performance measurement for attaining skills in the Nehiyaw Language

What is the overall level of personal growth in the language classroom?

ninintfawan
I am good at speaking
Nehiyawewin

nitati-nintfawan
| am starting to speak
good Nehiyawewin

apisis-nindnéhiyawan
| speak a little bit of
Nehiyawewin

namoy-niwicihson
I do not try help
myself

namoy-nitatoskatén

I do not work at learning
Nehiyawewin
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